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Recently ALPA reached an LOA covering a range of pay and hotel improvements. Your AFA Negotiating
team retained the “me-too” clause on JM/EX pay and ‘no less favorable’ in-domicile hotel language.
Below is more information on the two specific provisions that will apply to our work-group.

JM/EX PAY:

Section 8.0.6. of our agreement contains a me-too provision for JIM/EX pay. Beginning February 271,
we will now receive the same 200% pay premium. If you experienced a JM/EX, make sure you submit
an RF 200 PAY.

In-Domicile Hotels:

Section 34.A.3. states that an in domicile hotel will be provided when rescheduled to less than 10 Hours
of rest. The new ALPA LOA provides an in-domicile hotel room when a pilot was originally scheduled to
overnight in a company paid room. Because AFA negotiated “no-less-favorable” language, when a pilot
on your crew gets a hotel room in domicile, so do you.

Should you have any questions on these 2 improvements, please email them to afamec(@afaeagle.com.

In Solidarity,
Your AFA MEC
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